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Background

• Canadians are rightfully outraged by the racism that Indigenous 
Peoples face within Canada’s health systems. These urgent issues 
were highlighted by the racist treatment that Joyce Echaquan
endured while seeking medical care in hospital prior to her death 
on September 28, 2020. 

• On October 16, 2020, in direct response to Joyce’s death at the 
Joliette Hospital after suffering degrading insults from two 
hospital staff, Federal Ministers Miller, Bennett, Vandal and Hajdu 
hosted an emergency meeting to address anti-Indigenous racism 
at all levels in Canada’s health systems. 

• Powerful accounts of racism in health systems were shared by 
Joyce Echaquan’s family and First Nations leadership, medical 
practitioners and Indigenous leaders.
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What we heard: National Dialogues 
As a commitment from the emergency meeting, ongoing dialogues at the national 
and regional level have continued:

National Dialogue – January 27 and 28, 2021 

Health organizations and regulatory bodies presented short- and long-term 
concrete actions necessary to address racism experienced by Indigenous 
Peoples accessing health systems. 

National Dialogue – June 28 and 29, 2021

Collective actions related to increasing Indigenous representation in 
postsecondary health education, cultural safety and humility training, 
traditional approaches to health and safe patient navigation were shared and 
discussed with next steps in mind.

National Dialogue on Data – Winter 2023

A targeted working meeting is proposed to develop a strategy that addresses 
gaps in data on incidents of anti-Indigenous racism and racist outcomes in 
health systems and bring together people working on anti-Indigenous racism 
data across health systems in Canada. 
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“For far too long, Canada's history of colonialism has 

driven racist practices, behaviours and policies against 

Indigenous Peoples.

Systemic racism remains embedded in our country's 

healthcare systems, with catastrophic effects for First 

Nations, Inuit and Métis communities. Indigenous 

Peoples are entitled to receive first-class medical care, 

without fear of discrimination or maltreatment. It is long 

overdue that we come together to eliminate and 

eradicate any and all forms of racism and discrimination.

It is only by listening and learning from the experiences of 

Indigenous patients, practitioners and health 

professionals that real change will come.

Our path will be Indigenous-led, community-based and 

culturally safe, while considering and recognizing 

intersectionality in our anti-racism work. In Indigenous 

communities, women, girls and 2SLGBTQQIA people 

often face unique hardships, which need to be heard, 

understood and addressed.

Progress is being made, but there is much work ahead. 

Every one of us has a part in eliminating systemic racism 

and discrimination against Indigenous Peoples.”

January 28, 2021 – Ottawa, ON

Statement by the Minister 

of Indigenous Services, 

the Minister of Crown-

Indigenous Relations, the 

Minister of Health and the 

Minister of Northern 

Affairs on the Work to 

Eliminate Racism Against 

Indigenous Peoples in 

Health Systems
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“Key themes that emerged over the course of the 

two days included the need to build trust through 

concrete measures to prevent and address anti-

Indigenous racism in health care in Canada and that 

change needs to be rooted in a recognition of the 

importance of the land, culture, language, and 

Indigenous led health approaches.

The work ahead will build upon efforts already 

underway in jurisdictions to ensure that health 

systems are culturally inclusive, responsive, 

appropriate, and demonstrate cultural humility. 

Provinces and territories remain committed to 

working with local Indigenous communities, 

organizations, and leadership on this critical issue.

A significant amount of work remains to be done and 

there is a shared commitment to build on the current 

momentum to make real and lasting change.”

January 20, 2021 – Ottawa , ON

Statement in Response to 

Calls for Action by 

Indigenous Leaders, 

Federal, Provincial and 

Territorial Partners 

Collaborate to Prevent and 

Address Anti-Indigenous 

Racism in Health Care in 

Canada 
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Building on What We Know
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Budget 2021 – Addressing Anti-Indigenous 
Racism in Health Systems
• Budget 2021 announced investments of $126.7 million over three years to 

Indigenous Services Canada and Health Canada to take action to foster health 
systems free from racism and discrimination where Indigenous Peoples are 
respected and safe.

• Investments were identified in the following areas:

o support for the integration of cultural safety throughout health systems
o increased Indigenous representation in health professions
o improved supports for Indigenous patients
o increased accountability
o demonstrated federal leadership

• Implementation of Budget 2021 funding alongside ongoing discussions with 
provinces, territories, Indigenous partners, and health systems partners over the 
next two years are intended to develop a more comprehensive, longer-term, and 
national approach to address anti-Indigenous racism in health systems and return 
to Cabinet with options in 2023-24.
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Roundtables - A Continuum Approach for 
Engagement

Offer a unique opportunity for diverse partners to come 
together for focused discussion and to move forward on 
specific topics of relevance in order to further advance 

concrete short- and long-term actions.

Roundtables held to date: Indigenous Physicians Association 
of Canada, Turtle Lodge, First Nations Health Managers 

Association/Healthcare Excellence Canada, Accreditation 
Canada/HSO,  National Aboriginal Council of Midwives, the 
Indigenous Dental Association of Canada, the Atlantic Policy 

Congress

Distinctions-Based Roundtables

Regional Roundtables
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Tangible Outcomes
A few examples of projects supported to date from Budget 2021 funding include:

o Support to the Federation of Sovereign First Nations (FSIN) to create the first 

Indigenous-led Health Ombudsperson office which will ensure First Nations 

have a point of contact where they feel safe in reporting incidents of 

discrimination when accessing health care services in Saskatchewan;

o Support to the First Nations Health Managers Association (FNHMA) in 

collaboration with Thunderbird Partnership Foundation and First Peoples 

Wellness Circle on a media campaign called “Rise Against Racism” which will 

focus on eliminated racism and bias amongst health care providers;

o Support for National Aboriginal Council of Midwives (NACM), Indigenous 

Physicians Association of Canada (IPAC), Canadian Indigenous Nursing 

Association (CINA), and the newly created/incorporated Indigenous Dental 

Association of Canada (IDAC) and Indigenous Pharmacy Professionals of 

Canada (IPPC) as national leaders in this work to have capacity for engaging at 

the national level and to support Indigenous health professionals in their 

advocacy against racism.

We will continue to work with regions and partners towards coverage over the next 1.5 

years to implement funding.
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QUESTIONS?

Contact Information

Indigenous Services Canada

Natacha Tanguay – natacha.tanguay@Canada.ca

mailto:natacha.tanguay@Canada.ca

